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The purpose of the New Teacher
Academy (NTA) is to provide newly
hired teachers additional support to

ensure a smooth transition where the

teacher’'s needs are met and they

feel confident entering the
classroom.
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e Check-In Meetings
o Week 1
o Quarterly NTA Cohort
o 1st Year Teacher (NEW!)

Resources

180 Days Book Journey

Mentor Teachers (NEW!)
Extended Orientation (REVISED!)
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Week 1 Check-In Meeting

o Week 1 TS o
o Quarterly NTA Cohort S v reasns o

d to request a s

o 1st Year Teacher (NEW! s

NWEA
NWEA Test Session Setup - If you need help, let me know.
g. Safe Sc
SFS Overview (2 minutes

session are in the same
i l, a calendar invite will follow after signing
What do you n (10-15 minutes)

a. If you do not have any needs that aren’t already being met, you are free to go. | will stick
around until my next session for those that need some support/guidance.

topic: NUTRITION and HYDRAT,
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Re-Introductions: Check-In Question & Connection
Celebrations

—

—— = Share one celebration from your first 6 weeks of school.

Challenges

= What is your biggest challenge?
= What ideas does the group have to support this challenge?

O We e k 1 :::;{,})Z(’j":eslue::;ed that have been a HUGE help...
o Quarterly NTA Cohort

o

e Brief Agendas
e Check-In Questions

e Teacher Talk

o Gather Feedback

Before you leave, scan this QR code to take a quick survey.

e Follow Through
o st Year Teacher (NEW!)




consta
mn mnly

move
I am T am
~ +ired ond
Paﬁen*- need fod.
T om .
h D‘\' “yed
" d o": ...'-\.xw\:g;\ *e e |
A B
LE c c\p* et \&\\x“\

Ccm\:i\‘ -\-1

T am
hvmary )

rying my
best

7 anv
an encorager
¢ Liieleng
Itarner

NTA: Q1 Check-In

L am vaygng ' L om :
W fon fmp.  Thankful )
fired.
T am read SR ‘
for Fall zjeat@ T am T am
d § SuppT
prgenit et
am lappy. T o
= /" so blessed 1 o
here !
o e
V\»‘\“b%’- [ & s S5 \_nui Ll kD.LK +0
Noval.

excited
for
dinner

| om
exiikd For
Call Dreak

)

et
A

A

T om
m«a\sloﬂ
ox new

ad Q-\ermcc
Moker

a mor).

Stressed
vecone of
ﬁnﬁ\s

earning .)

C ({8 V) NG
\ g
CwWoco i (k\_'.:z \







}I\IGQVCNFU‘YYNU D\A\md‘\ﬁ - j)o’:zl a-}ay .

et . I (S
Cop\C R
Jormes Taylor
Y o o ok e REERGERE (T
ot O gy Bas ¥y 1
%VN;W ;°»~&>\-.w 6rrond

Au KN ClOrk5N




Mt.Vernon NTA:
Mix Tape
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o Week 1
o Quarterly NTA Cohort
m KEYS:

e Brief Agendas
Check-In Questions
Teacher Talk
Gather Feedback

e Follow Through
o st Year Teacher (NEW!)
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e Brief Agendas
Check-In Questions
Teacher Talk
Gather Feedback

e Follow Through
o 1st Year Teacher (NEW! Ve tuouigpe
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The amount of communication | receive as a part of the New Teacher Academy is...

27 responses

@ Too much
@ Not enough
© Just right
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o Week 1
o Quarterly NTA Cohort
m KEYS:

e Brief Agendas
Check-In Questions
Teacher Talk
Gather Feedback

e Follow Through
o 1st Year Teacher (NEW!)
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o Week 1
o Quarterly NTA Cohort
m KEYS:

e Brief Agendas
Check-In Questions
Teacher Talk
Gather Feedback
Follow Through
o 1st Year Teacher (NEW!)




' RESOURCES |

e Standard For Success Overview
— o Virtual Meeting Option

o Step-by-Step Slides

o Evaluation Overview & Vocabulary
Guiding Questions for New Teachers
District Directory

New Art & Science of Teaching Book
Avanti Subscription NEW!

NWEA Reference Page NEW!
Skyward Videos NEW!

New Teacher Academy Padlet NEW!
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? @ stacy Muffle A
MVCSC New Teacher Academy 22 /23 \‘
. Re r new MV teachers

Urces [or ourn

Teaching & Learning [ ° Orientation Docs B Calendars & Events @l ° Skyward Videos & : Helpful Links & Docs B ° Evaluations & SFS #
» .
i : Orientation Agendas : NTA Meeting Dates 22/23 Elementary - Attendance
it Versien Cemamantily Geheof Corp W‘"f“‘”\"”’
New Teacher Orientation - July 21 & 22, 202, E - . . - : Ce l‘tlfl ed Han ﬂ k :

Quorter 2 Check-In (NTA Cohort #2) .
Mestn-Greet & Broakfast foptonal oo xx = 180 Days ~ Overview
o MV Educason Founde 2 drive.google.com - N
P R s . 5 T —— —\ : W
asens : ' : : - - - " Wew, Teacher Acaden
google docs Elementary - Entering google docs Overview

app.my-avanti.com (R . N | Grades >
: 3 3 Y MVCSC Evaluation

New Teacher FAQs : Upcoming Calendar of ’ o — - ] drive.google.com
: Overview

NASOT Framework : . Events \
NWEA Reference Page

ADD SECTION ig

MVCSC Certified Staff

The New Art and Science of Teaching
Evaluation Overview

NWEA
STAFF REFERENCE PAGE

Elementary - Entering
- Grades {Standards Based}
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Mon, Apr 18, 6:00 AM Yy € :

NTA: 180 Days ~ Week 31 LISTENING

to Stacy, bcc: Aaron, bee: Alexander, bece: Alexis, bee: Amanda, bee: Andrew, bee: Angela, bee: Ashley, bee: Betsy, bee: Brandon, bece: Brian, bec: Brittany, bee: Cara, bee: Deon, bee: Dylan, »

— Stacy Muffler <stacy.muffler@mvcsc.k12.in.us>
It is WEEK 31 of our
180 Days of Self-Care for Busy Educators

book "journey!"

Click HERE for this week's preview!

Be as passionate about listening as
you are about wanting to be heard.

Brené Brown




e Principals will assign a mentor teacher to each
newly hired teacher.

e New teachers will meet with their mentor once
per quarter. (minimum)
o Sample agendas/topics will be provided.
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| ORIENTATION
k e Extended to 2-full days
R o Thursday, July 21st
o Friday, July 22nd
o Meet-N-Greet with MVCSC admin team
e MV Spirit Shop
o provided by MVHS Athletic Boosters
e meals provided by vendors and Mt.Vernon
Education Foundation
e small group breakout sessions
e 3 meeting locations




Cohort #1
2021-2022 School Year

e 57 Teachers
o 14 hired after the first day of school
e Of the 57 teachers in Cohort #1, 52 are

returning for the 22/23 school year.

s




Cohort #2
2022-2023 School Year

e 52 Teachers
o 28 New 22/23 MV Teachers
o # 1st Year Teachers
o 24 Cohort #1 Late Hires & Opt-Ins

s
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