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SUPERINTENDENT'S CONTRACT OF EMPLOYMENT
This Superintendent's Contract of Employment (hereafter "contract") supplements the basic teaching contract of the Superintendent by the Board of School Trustees of the Mt. Vernon Community School My Corporation by consent of the parties in the manner permitted by Indiana Code 20-28-8-6.
Base Salary-The Superintendent shall be compensated on an annual salary basis. Beginning with the 2024-2025 contract year and provided the Superintendent does not receive an evaluation rating of Ineffective or Improvement Necessary for the previous contract year, the Superintendent will be granted annual base salary increases equivalent to the greater of the percentage or amount of increase received by the School Corporation’s teachers for that contract year, up to a maximum of 3% of the Superintendent’s base salary.  All such increases shall be granted retroactive to July 1 of the contract year for which the increase is being granted.
Term of Agreement-  The Board agrees to continue to employ the Superintendent and the Superintendent agrees to continued employment by the Board as the Chief Executive Officer of the School Corporation for a term of July 1, 2024 to June 30, 2027, subject to the terms of this addendum. The parties agree that the term of this addendum shall automatically be extended one (1) school year on July 1, 2025, and then each successive July 1 thereafter, unless a party gives the other written notice on or before the preceding June 30th that the party does not agree to the automatic extension of this addendum. The parties agree this shall result in a continuous three (3) year addendum, unless one party provides timely written notice to the other as provided herein. The parties acknowledge and agree that the addendum term and any extension thereof shall be subject to early cancellation pursuant to the applicable provisions of this addendum.
Duties- The Superintendent represents and warrants that Superintendent possesses the necessary expertise and experience to perform all duties and fulfill all obligations of a superintendent. The Superintendent agrees to perform at a professional level of competency as required by this Addendum, law, and the policies of the Board. The Superintendent shall execute all duties and responsibilities as established by the Employer.
Superintendent represents and warrants that Superintendent holds a valid Indiana superintendent's license. Superintendent shall maintain said license in good standing throughout the term of this Contract. Should said license be revoked, suspended or become invalid, this Contract shall automatically be terminated without any requirement of further notice or hearing.
The Superintendent agrees at all times while employed pursuant to this Addendum to fully meet the minimum qualifications for the position of a superintendent as required by law. The Superintendent shall execute the responsibilities of the position of superintendent by following and applying at all times the highest professional and ethical guidelines and standards.
The Superintendent is generally expected to devote full attention to the duties with the School Corporation, but the Superintendent may undertake consulting work, speaking engagements, writing, lecturing or other professional duties and obligations provided that such activities do not interfere or conflict with meeting the responsibilities as a superintendent. The Superintendent shall notify the Board or its designee prior to the performance of these activities that involve attention during normal working hours. The Superintendent shall provide notice to the Board of all other such activities
preventing full attention to the duties of superintendent. If outside activities take place during normal working hours, the Superintendent may keep the compensation for such activities provided the Superintendent is using a vacation or personal leave day; otherwise, any amounts earned shall be assigned to and transferred to the School Corporation.
Work Year and Paid Leave- A work year of 260 days  In each school year, the Superintendent shall be granted paid vacation days in accordance with the District’s Administrator Benefit Schedule. The number of paid vacations days granted to the Superintendent via the Administrator Benefit Schedule shall never be lower than 20 days per contract year, but may be greater than 20 days per contract year in the sole discretion of the Board. The Superintendent shall also be entitled to receive any other leave days provided to other 12-month administrators of the District. The Superintendent is permitted to accumulate up to 10 Vacation Days.
In each school year, the Superintendent shall be granted paid personal days in accordance with the District’s Administrator Benefit Schedule. The number of paid personal leave days granted to the Superintendent via the Administrator Benefit Schedule shall never be lower than 5 days per contract year, but may be greater than 5 days per contract year in the sole discretion of the Board. All unused personal days roll over into accumulated sick days.
Sick Leave Days- In each school year, the Superintendent shall be granted paid sick leave days in accordance with the District’s Administrator Benefit Schedule. The number of paid sick leave days granted to the Superintendent via the Administrator Benefit Schedule shall never be lower than 10 days per contract year, but may be greater than 10 days per contract year in the sole discretion of the Board. The Superintendent may accumulate up to 260 sick leave days. Upon the Superintendent's termination of employment with the School Corporation (whether for retirement or any other reason), the Superintendent shall not receive compensation for any unused and accumulated sick leave days.

401(a) and 403(b) Plan Contribution -   Effective July 1, 2024 and each contract year thereafter, the Board will pay to the Superintendent the amounts set forth below, which at the Superintendent’s election he may use to make salary reduction contributions to a 403(b) plan and/or a 401(a) plan or receive as additional wages.
401(a): Board payment equivalent to 10% of the Superintendent’s salary.
403(b): Board payment up to 2.75% of the Superintendent’s salary, provided the Superintendent also contributes a matching 2.75% into his 403(b) plan.
It is intended that to the extent permitted by law, the amounts paid herein shall be: (i) included in Superintendent's "annual compensation" as defined in Indiana Code 5-10.2-4-3(c), (ii) used to determine the "average of annual compensation" as defined in Indiana Code 5-10.2-4-3(c), and iii) otherwise reported to the Indiana State Teachers Retirement Fund as compensation for purposes of calculating Superintendent’s retirement benefit. The Superintendent shall be fully vested in his 401(a) and 403(b) Plans.

Teacher Retirement Fund- The School Corporation pays the Superintendent's statutorily required TRF contribution which is 10.5% of the Superintendent's base salary.
Health, Vision, Dental, and Long-Term Disability Insurance-   The Superintendent shall be eligible to participate in the group health, dental, vision and long term disability insurance plans offered to full time administrators employed by the School Corporation. Each contract year, the Superintendent shall receive as additional basic salary an amount equal to one hundred percent (100%) of the annual premium cost of: (a)
family coverage in the School Corporation’s group health and hospitalization/major medical insurance plan; and (b) family coverage in the School Corporation’s group dental and vision insurance plans, and (c) coverage in the School Corporation’s group long term disability plan, which amounts will be made available to the Superintendent in the same manner that Superintendent’s base salary amount is made payable to him. At the Superintendent’s election, the amounts provided by the School Corporation herein can be used by the Superintendent to either: (i) fund and pay through salary reduction payments for any of the qualified benefits selected by the Superintendent herein under a Code section 125 plan maintained by the School Corporation, or (ii) be paid as additional wages to the Superintendent (less applicable income and employment tax withholdings). It is intended that to the extent permitted by law, the amounts paid herein shall be: (i) included in Superintendent's "annual compensation" as defined in Indiana Code 5-10.2-4-3(c), (ii) used to determine the "average of annual compensation" as defined in Indiana Code 5-10.2-4-3(c), and iii) otherwise reported to the Indiana State Teachers Retirement Fund as compensation for purposes of calculating Superintendent’s retirement benefit.
The School Corporation will also contribute the maximum allowable amount to the Superintendent’s HSA each year.
Term Life Insurance-The Board agrees to provide the Superintendent a term life insurance policy with a face value equal to double the Superintendent’s salary. The Superintendent shall contribute $1.00 annually toward the cost of the premium for such term life insurance.
Professional Conferences- The School Corporation pays the expenses for the Superintendent to attend state and national conferences annually as needed in an amount not to exceed the amount in the annual budget.

Professional Organizations & Membership Fees - Payment for membership in professional organizations in which Indiana school corporation leaders are customarily members, participation in professional conferences, and payment or reimbursement for appropriate business and professional expenses approved by the Board.    
Cell Phone Stipend- The Corporation shall provide a monthly stipend of $70 . 00 for the school business use of the superintendent's cell phone and the corporation will provide any other electronic device necessary for the Superintendent to effectively complete his duties as Superintendent.
Auto Allowance-   The Board shall provide the Superintendent with a monthly automobile allowance in the amount of one thousand dollars ($1,000). The Superintendent will receive this as additional basic salary in lieu of an auto allowance or mileage reimbursement. It is intended that to the extent permitted by law, the amounts paid herein shall be: (i) included in Superintendent's "annual compensation" as defined in Indiana Code 5-10.2-4-3(c), (ii) used to determine the "average of annual compensation" as defined in Indiana Code 5-10.2-4-3(c), and iii) otherwise reported to the Indiana State Teachers Retirement Fund as compensation for purposes of calculating Superintendent’s retirement benefit.
Business Expenses-The Board shall pay for or reimburse the Superintendent for appropriate business and professional expenses approved by the Board.
Indemnification -The School Corporation will defend, hold harmless , and indemnify the Superintendent in legal actions in which the Superintendent was legally acting within the scope of his employment.
Paid Holidays- The Superintendent will be compensated for the same paid holidays as are provided to other full year employees.
Termination- This Contract, and the Superintendent's employment, may be terminated at any time prior to the end of the Term for cause, and as permitted by applicable law of the State of Indiana. In addition to terminating this Contract for cause and as permitted under applicable laws, the parties agree that Superintendent's employment with Employer shall end when the Employer provides Superintendent with written notice that the Employer is ending the Superintendent's employment without a finding of cause, fault, or existence of a breach. If Employer provides this notice and the Superintendent's employment ends, Employer shall pay Superintendent an amount which may not be more than the lesser of: (A) the Superintendent's salary for any one (1) year; or (B) two hundred fifty thousand dollars ($250,000). ; or (C) an amount permitted by law . Payment shall be made within twenty-one (21) days of receiving from Superintendent a voluntary separation agreement with the terms agreeable to Employer.
Miscellaneous- Other than the benefit plan documents which Superintendent acknowledges and understands outline when benefits are payable under those plans, the terms of this Contract control over any inconsistent terms found in policy or any other document provided that the conflicting term of this Contract is consistent with the law. This Contract may be amended or modified only by a written document signed by the parties and approved consistent with applicable law. This Contract is governed by the laws of the State of Indiana . Superintendent shall comply with all applicable federal, state, and local laws, rules , regulations, and ordinances , and all provisions required to be included in this Contract are hereby incorporated by reference. The enactment or modification of any applicable state or federal statute or the promulgation of rules or regulations after execution of this Contract shall be reviewed by the School Board and the Superintendent to determine whether the provisions of this Contract require formal modification. This Contract shall be deemed drafted equally by the parties. If, during the term of this Contract, any specific clause or provision of this Contract is determined to be illegal or in conflict with law, the illegal or conflicting provision shall be deemed void. The remainder of the Contract shall not be affected and shall remain in full force and effect. The School Board will in good faith perform its required obligations and does not agree to pay any penalties, liquidated damages, interest or attorney's fees, except as permitted by Indiana law.
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